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VISION STATEMENT
We are committed to building:
•
Relationships
•
Our People
•
Our Communities

MISSION STATEMENT
We provide exceptional financial solutions because we are
good at it. We support our communities because we are
passionate about them.

Leni Normington
Marg Poohachoff

PURPOSE

Dan Wack

Providing Financial Services and Benefits for our Members and
Investing in our Communities.

We acknowledge and express our gratitude to the Ktunaxa, Syilx, Sinixt
and the Secwepemc peoples on whose traditional unceded territories
our staff and branches are located.

MESSAGE FROM THE
BOARD OF DIRECTORS
The Heritage Credit Union Board of Directors is proud to
be celebrating our 73rd year as a member-centric financial
cooperative supporting the families in the Kootenay and
Boundary regions of the province. Our Board is resolute in
stewarding the credit union to support our loyal members and
the local economy.
During the past year, the Board of Directors, together with the other credit unions participating in the
“Exploring Strength & Unity” amalgamation of six credit unions (Heritage Credit Union, East Kootenay
Community Credit Union, Nelson & District Credit Union, Columbia Valley Credit Union, Grand Forks
District Savings Credit Union and Kootenay Savings Credit Union), made the decision to withdraw from
the proposed combination. Although the benefits of such an amalgamation were evident, the process of
bringing six credit unions together at once was overwhelming. We thought it was important to refocus our
efforts and ensure that we are moving forward in the best manner possible.
Following the withdrawal of the application to amalgamate, the Board of Directors embarked upon
a refresh of our Vision, Mission and Purpose. We held Member Focus Groups to solicit input from
representative members to guide us in how we can better support you. A strategic planning session was
held to reset and focus our way forward. We are excited about the future for our credit union.
The past year has also been a transition year for us as we refocus our efforts and dedicate ourselves to the
view ahead. In addition to the renewed focus, there was a change in our leadership with a new CEO joining
Heritage Credit Union. We wish to extend our appreciation to Mr. Ekstrand for his work with Heritage Credit
Union and welcome Doug Eveneshen as the current CEO. We are confident that Doug will provide strong
leadership; embrace our strategic plan to continue to grow; deliver a better digital experience, and meet
the evolving needs of our members and our communities.
The COVID pandemic continues to impact our communities and the way we do business. We are so proud
of our staff in their hard work and agility in responding to member’s needs and keeping the credit union
branches open throughout the year. There were minimal branch closures as a result of COVID impacts on
our staff. Thank you so much to our members for their patience and support.
We are also proud to support our staff and our labour union in the fair and equitable compensation for our
employees and their families. Through market surveys we are proud that Heritage Credit Union pays some
of the highest compensation and benefits to our staff when compared to similar-sized organizations. This
helps to support our communities as strong wages contribute to the local economy and ensure that our
employees can meet their financial goals.
Heritage Credit Union continues to show strong growth and resilience despite the pressures in the financial
sector. Thank you to our members for your faith in our credit union to deliver the best financial services that
we do. It is our goal to continually improve how we support you.
Respectfully,

Joleen Kinakin
Chair, Board of Directors
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MESSAGE FROM THE
CEO
The COVID pandemic has continued to impact our
communities over the past year. On behalf of our management
team, I want to express our sincere appreciation and gratitude
to the staff and the United Steelworkers for the hard work
and flexibility in addressing the challenges that we faced.
Co-workers supported each other when staff members were
required to quarantine. Because of their dedication, we
remained open every business day for branch service despite feeling the effects of the pandemic ourselves.
This was an exceptional year in showing the strength and commitment of our staff, for which we are so
thankful.
Our credit union continued to show strong growth in 2021 as assets grew by 14.8%, primarily in member
deposits which increased by $34.6 million. Loans to members also grew and capital continued to be strong
with a capital adequacy ratio of 21.89%, which far exceeds both regulatory requirements and our internal
capital target. Stronger capital ensures that your credit union is well-positioned to withstand negative
impacts or shifts in the economic environment. Our liquidity also remained high at 31.93% which also far
exceeds our internal target of 14.00%.
Our net income decreased from $1.2 million in 2020 to $795,771 for year ending December 31, 2021. This
decrease was caused by several factors which are not expected to recur. Despite growth in our member
loans, the financial income from member loans decreased by $369,502 as a direct result of the lower interest
rate environment with loan pricing at historic lows. This was somewhat offset by a decrease in financial
expense as interest paid on deposits also trended lower. Increases in operating expenses, some of which
are non-recurring, impacted earnings.
We are proud of our community giving, bursaries and scholarships that contributed over $51,000 to 36
community and charitable organizations. In addition, $14,000 was granted in bursaries and scholarships
to students who represented the greatest need. Heritage Credit Union has established a community
giving philosophy to give back 10% of our after-tax income to our community organizations and students.
Relatively speaking, the largest Canadian financial institutions have typically donated back less than 1% of
after-tax net income. Your money does far more for your community when you do business with a credit
union.
Our goals this year are to improve your digital experience and make it safer for you to do business with
Heritage Credit Union. We want to provide you with the best tools and access to your accounts and loans
that help you in achieving your financial goals. It is our objective to continue to grow and support our
members and the communities where our families work and live.
With a renewed focus for the path forward, I would like to take this opportunity to thank you, our members,
our staff, our labour union, management and board of directors for your tremendous support over this
past year. With strong values and commitment to our philosophies, we are excited about the year ahead in
doing more for you and our communities.
Respectfully,
Doug Eveneshen
Chief Executive Officer
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2021 COMMUNITY
DONATIONS
•
•

SPCA
Castlegar Snowmobile
Association
Castlegar Sculpture Walk
BC Old Time Fiddlers #9
Jeanette Makortoff
(3 health facilities)

•
•
•
•

Outdoor Learning
Initiative
Glade Recreation
Commission
Castlegar & District
Community
Complex
West Kootenay
Ecosociety
Rotavilla
Community Safety Net
Ankors

•
•

•
•
•
•
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•
•
•
•
•
•
•

KBRH Health Foundation
Elaine Paulson
(Credit Union Draw)
Community Harvest
Food Bank
Firefighters Toy Drive
WE Graham
Community Services
Mount Sentinel
High School
Brent Kennedy
Elementary School

•
•
•
•
•
•
•
•

Slocan Park Community
Hall
West Kootenay Football
SD8 Kootenay Lake
Winlaw Elementary
Columbia Basin
Alliance for Literacy
Greenwood Playground
Village of Midway
Community Gardens
Kootenay Robusters

Branch
Castlegar
Slocan Valley
Greenwood
TOTAL

Scholarship/
Bursary
$7,000
$3,500
$3,500
$14,000

•
•
•
•
•
•
•

Kettle River Museum
Route 3 Racing Club
Phoenix Mountain
Ski Society
Boundary Central
Secondary School
Rock Creek
Medical Centre
Kettle River Lions
Greenwood / West
Boundary Food Bank

Charities & Community
Organization
$20,000
$12,900
$17,700
$50,600

Total Disbursed
$27,000
$16,400
$21,200
$64,600

GOVERNANCE REPORT FOR 2021
The Board of Directors oversees the management of the organization on your behalf as Members of
Heritage Credit Union. The Board performs its fiduciary responsibility in a number of ways to ensure
that the credit union is operated consistent with your philosophies and in accordance with good
governance practices. The Board delivers on this commitment by selecting the right management
for the organization, approving the organization’s strategic direction and monitoring how
management operates the organization as it sees to fulfill its strategies, goals and objectives.
Corporate governance practices and policies are regularly reviewed for improvements and
enhancement that will strengthen the ability of the Board to fulfill its mandate.

BOARD COMPOSITION
Your Board of Directors is comprised of 9 members representing our various communities and
member backgrounds. The Rules of Heritage Credit Union that are approved by the members
articulate the annual democratic process in electing your Board Directors. To promote continuity of
Board composition, each year the terms of several directors expire allowing Board members to seek
reelection or for renewal on the Board by introducing other members of our credit union to the role.

MANDATE
The oversight responsibilities for the Board of Directors as a whole are defined in the Board Roles and
Responsibilities. The main duties defined are:
• Strategic planning – adopting a process, reviewing and approving the Vision, Mission, Values,
Strategic plan, annual business plan and budgets.
• Succession planning – selecting the CEO, monitoring performance, establishing compensation.
• Risk Management – understanding the principal risks and oversight of enterprise risk
management and determines risk appetite
• Communications – ensuring the Credit Union communicates effectively to members,
employees, regulators and other stakeholders
• Internal Control and Management Information Systems – establish standards of business
conduct and ethical behaviours and ensure policies, controls and compliance are in place
• On-going Monitoring – reviewing progress towards business plan goals, financial performance
and significant developments impacting the credit union.

DETAILS OF THE BOARD’S ROLE ARE SET
OUT IN ITS ROLES AND RESPONSIBILITIES
Each director has the responsibility to act
1. in good faith,
2. with a view to the best interest of the Credit Union and our Members,
3. with the care, diligence and skill of a reasonably prudent person and
4. on behalf of, and for the benefit of, the Credit Union Members.

COMMITTEES
To assist in the execution of its responsibilities, the Board has delegated specific responsibilities to five
standing committees. The Committees make recommendations to the Board and regularly reports on their
activities.
Board members may serve on more than one committee and each committee has a minimum of three
directors. Board committee assignments are reviewed annually and rotated periodically, taking into account
directors’ interest, areas of expertise and Board needs. The Board Chair, in consultation with the Executive/
Governance & Human Resources Committee, appoints committee members. The Board of Directors, as a
whole, elects the Executive/Governance & Human Resources Committee Members.
The Board Committees and an overview of their mandates
are:

Executive/Governance and Human
Resources Committee
The Executive/Governance and Human Resources
Committee is responsible for developing and
recommending any changes to Governance and related
policies and practices of the Credit Union. The Committee
reviews and recommends approval for Heritage Credit
Union’s overall compensation philosophy as well
as detailed compensation awarded to the CEO and
Management Incentive Plans. The Committee reviews
compensation trends and the linkage to performance
as well as oversees incentive plan design and eligible
participants. The Committee is also responsible for
ensuring an effective process is in place for Succession
Planning and Executive development.

Audit Committee
The Audit Committee assists the Board of Directors in fulfilling its financial reporting, internal
control, management information systems, risk management, and compliance responsibilities,
including responsibility for the internal and external audit engagements. The Audit & Finance
Committee meets regularly with both the internal and external auditors without management
present.

Investment and Lending Committee
The Investment and Lending Committee provides oversight of risk management activities
related to investment risk, credit risk, liquidity risk, structural risk and capital management. This
includes review of the policies, limits and reporting with respect to each of those risk areas.

Conduct Review Committee
The Conduct Review Committee establishes policies and procedures designed to prevent
conflicts of interest, resolve them if they occur, and to review and approve specific transactions
and classes of transactions between the Credit Union and related parties. The Committee
monitors activities and ensures compliance with credit union policies and best practices in
governance.

Nominations and Elections Committee
The Nominations and Elections Committee ensures that the Credit Union fulfills the process of
electing persons to the Board of Directors consistent with legislative requirements and the Rules
as set by members. This includes monitoring communications and timelines as well as ensuring
a proper and valid count of ballots. Directors standing for re-election are not eligible to act on
this Committee.

Community Investment Committee
The Community Investment Committee works closely through the Community Advisory Councils, which
includes staff members from each of our branches, in seeking to grant donations and giving to community
organizations in need. Heritage Credit Union is proud to have a philosophy to grant 10% of our after-tax
income back to our communities.

CREDIT UNION
SUBSIDIARIES
Heritage Credit Union is a shareholder on several
corporate subsidiaries, intended to support the
business of the credit union for our members.
Our Board of Directors are actively involved in the
governance of these subsidiaries to ensure that they
are governed in accordance with our vision, mission
and purpose. The subsidiaries are described below:
Growth Financial Corp. – Heritage Credit Union owns
50% of the shares of Growth Financial Corp.
with Creston & District Credit Union owning the
other 50%. This is a subsidiary that operates our insurance and wealth management businesses for our
members. Growth Financial Corp. contributes significantly to the operations of the credit union.

398329 B.C. Ltd. – Heritage Credit Union owns 60% of the shares of 398329 BC Ltd, with private
individuals owning the remaining 40%. 398329 BC Ltd. holds the real estate asset which the credit union
operates our Castlegar branch from. Other tenants within the multi-unit commercial building contribute
to the operations of this subsidiary.

Elevatus Financial Services Ltd. – This was a company formed in anticipation of the amalgamation
of the Elevatus credit unions (Kootenay Savings Credit Union, East Kootenay Community Credit Union,
Columbia Valley Credit Union, Nelson & District Credit Union, Grand Forks & District Savings Credit Union
and Heritage Credit Union). The shares are held equally by each of the six credit unions. This company
remains inactive.

1325197 B.C. Ltd. – Similarly, this company was also formed in anticipation of the amalgamation of
the Elevatus Credit Unions. The shares are held equally by each of the six credit unions. This company
remains inactive as well; held for the potential use in the event of possible collaborations in the future
among our peer credit unions.
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BOARD COMPENSATION AND
DISCLOSURE
The Board’s compensation is designed to attract, develop and retain individuals who are aligned with the
values and purpose of Heritage Credit Union and are committed to its long term and ongoing success. To
ensure this level of knowledge requires that directors are competitively compensated and provided with
opportunities to develop their competencies and expertise to further enhance the capacity of the board.

Director Compensation
The compensation period is for the 2021 calendar year.

Reimbursable Expenses
In completing the duties as a Board member of our credit union, it is recognized that the directors will incur
expenses as they fulfill their responsibilities. The types of expenditures covered by the credit union are
defined by policy and directors are expected to use discretion and good judgment in incurring an expense
on behalf of the credit union.

Training and Development
The directors undertake ongoing professional development to ensure a good understanding of the
business being faced by the credit union as well as being informed of emerging regulatory and governance
requirements. These professional development fees and training costs are included below.

SUMMARY OF DIRECTOR ATTENDANCE,
COMPENSATION, AND EXPENSES FOR 2021
Heritage Credit Union Directors are expected to devote considerable time to fulfill their obligations to
oversee the Credit Union and attend monthly board meetings, annual planning sessions, committee
meetings and meetings relative to other business as required. Below is a record of your Board of Directors’
attendance and compensation for the year ending December 31, 2021.
Director
Joleen Kinakin
[Board Chair]
Marg Poohachoff
Leni Normington
Shirley Falstead
Dan Wack
Darla Ashton
Derek Murphy
Larry Brown
Larry Bomak
Corky Evans

Board
Meetings
Attendance

Committee
Meeting
Attendance

18/23

13/14

23/23
20/23
22/23
23/23
16/23
21/23
23/23
5/5
15/20

16/17
27/28
23/24
8/8
14/16
7/8
9/9
2/2
8/8

Reimbursable
Expenses
Remuneration
(Includes education &
travel)
$6,972
$109
$7,622
$6,372
$5,372
$6,372
$5,372
$5,372
$6,372
$1,020
$4,352
$55,198

$1,726
$708
$2,051
$614
$614
$109
$15
$103
$133
$6,182

Total
$7,081
$9,348
$7,081
$7,423
$6,986
$5,986
$5,482
$6,387
$1,123
$4,485
$61,382
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2021 BOARD OF DIRECTORS
SUMMARY OF DIRECTORS

[

Presenting the Heritage Credit Union
Board of Directors for the year ending
December 31, 2021

]

Joleen Kinakin
Background &
Experience

•
•
•
•
•

My family and I are long-time residents of Castlegar and together have volunteered countless hours
to support the works within our community and region.
I have a strong, entrepreneurial background and have worked over 30 years in the areas of
accounting, finance, community relations, and tourism.
When not working, I enjoy spending time at the lake, cheering on my grandchildren at their
activities and sporting events, painting, gardening, volunteering at a local community service
organization, or enrolling into a new course.
I am passionate about continuous learning and possess a Master’s Degree in Leadership from Royal
Roads University.
With over 40 years as a member of Heritage Credit Union, I am committed to providing strategic
direction and leadership to best serve the financial service needs of the membership, clients,
employees, and the community.

Position
Director Since
2021 Committees &
Position

Chair, Board of Directors
•
•
•
•

Chair, Executive Governance/HR Committee
Member of the 2022 HCU AGM Committee
Member of the Audit Committee
HCU Rep. on the ESU Steering Committee

2021 Education
& Conference
Attendance

•
•
•
•

13 USecure Courses
Your Role in Privacy & Information Security
Working With Dimensions of Resilience
BC Lobbying Transparency Webinar

Other Relevant Board
Appointments
In 2021

•

Nil

2020

Marg Poohachoff
Background &
Experience

•
•
•
•

Marg has been on the Heritage Board for 14 years
During that time, she has served on all the Committees such as Conduct Review, Audit, Investment
and Lending, Nominations Committee, Executive Governance.
Marg had taken the role of Board Chair for two years and is presently the 1st Vice-Chair.
Marg is an Accredited Director and has obtained the CUES Governance Leadership Diploma from
the University of Toronto Rotman School of Business.

Position
Director Since
2021 Committees &
Position

Director & 1st Vice-Chair, Board of Directors
•
•
•

1st Vice-Chair, Executive Governance/HR Committee
Member of the Audit Committee
Heritage CU Rep. on the ESU Steering Committee

2021 Education
& Conference
Attendance

•
•
•
•
•
•
•
•
•

2 USecure Courses
Working with Dimensions of Resilience
Your Role in Privacy & Information Security
Applied CEO Performance, Planning & Evaluation
Governance Series & Integrational Boards
Reconciliation Awareness & It’s Importance for Credit Union Boards
B.C. Director Forum: Building for the future
Financial Governance for Non-Financial Leaders Certificate Program
Attended annual Central 1 conference, Stabilization Central and BCFSA seminars

Other Relevant Board
Appointments
In 2021

•

Director on the Growth Financial Corp. Board of Directors.

2007
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Leni Normington
Background &
Experience

•
•
•
•
•
•
•
•
•
•
•

Leni is a local resident of Castlegar and member of Heritage Credit Union for over 40 years.
She has always supported the concept of community building and cooperatives through her
involvement with both community-oriented boards and corporate organizations.
Passionate about drawing people together to achieve a common goal; Leni is a strategic thinker
who can hold a long-term focus and is skilled at working cooperatively with a wide range of
personalities.
Director, Growth Financial Corporation
Past Director – Castlegar & District Chamber of Commerce
Past-Chair - Cultural Advisory Committee, City of Castlegar
Past President/Chair - Castlegar Arts Council
Developer/Facilitator - City of Castlegar Cultural Scan
Participant – Castlegar Community Investment Business Strategy
Event Planner/Presenter – International Environmental - Cultural Conference, Castlegar
Lifetime Member, Kootenay Doukhobor Historical Society, Castlegar

Position
Director Since
2021 Committees &
Position

2nd Vice-Chair, Board of Directors
•
•
•

Chair, Conduct Review Committee
Member of the Heritage CU Community Investment Committee, representing Castlegar
2nd Vice Chair, Executive Governance/HR Committee

2021 Education
& Conference
Attendance

•
•
•
•
•

17 USecure Courses
Working with Dimensions of Resilience
Facing the Future: CU Competitive Landscape
Your Role in Privacy & Information Security
Governing IT: The Directors’ Role

Other Relevant Board
Appointments
In 2021

•

Director on Growth Financial Corp. Board of Directors

2014

Darla Ashton
Background &
Experience

•
•
•
•
•
•
•

Director of Heritage Credit Union: 2014 – Current
Darla has been a member of Heritage Credit Union for approximately 20 years.
She brings a passion for lifelong learning that has prepared her for the responsibilities of being a
credit union director.
Achieving her Bachelors of Business Degree with a human resources focus and most recently her
Credit Union Director Accreditation has helped her contribute to board discussion in a meaningful
way that is both current and applicable.
She has been a leader in local community groups and a proven project manager.
In addition, Darla was a municipal counsellor and currently works for the school district in an
administrative supporting role.
Darla has been supported by her fellow directors and represented Heritage Credit Union on the
Exploring Strength and Unity initiative.

Position
Director Since
2021 Committees &
Position

Director
•
•
•
•
•
•

Member on Investment & Lending Committee
Member on Nominations Committee
Member of the Audit Committee
Chair of the HCU Community Investment Committee
HCU Rep. on the Peer Group 3 Executive Committee
HCU’s rep. on ESU Steering Committee

2021 Education
& Conference
Attendance

•
•
•

Value Creation by Transforming Capital Management
1 USecure Course
Your Role in Privacy * Information Security

Other Relevant Board
Appointments
In 2021

•

Nil
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2014

Shirley Falstead
Background &
Experience

•
•
•
•
•
•
•
•

Four Years as a Board member of Heritage Credit Union
Board Member of Rota Villa, a 40-unit senior community in Castlegar
Owner, Spruce River Research, a company specializing in Community Economic Development and
Environmental Risk Management.
Over twenty-five years experience as a practitioner and consultant specializing in community
economic development, policy analysis and strategic planning.
Consultant to Carlton University Community Initiative that invested in small businesses run by
community development corporations and co-ops - responsible for Manitoba, Saskatchewan and
Alberta.
Community Economic Development Conference Speaker and Workshop Facilitator.
Board member of the Prince Albert Co-operative Health Center and the Prince Albert Safe Shelter
for Women.
Five-year recognition certificate as a volunteer at the Red Cross Help Equipment Loan Program and
Red Cross Disaster Management

Position

Director & Secretary on the HCU Executive Governance/HR Committee

Director Since

2018

2021 Committees &
Position

•
•
•

Secretary on the HCU Executive Governance/HR Committee
Chair of the Investment & Lending Committee
Member of the Audit Committee / Conduct Review Committee

2021 Education
& Conference
Attendance

•
•
•
•
•
•
•

16 USecure Courses
The Environment Social Governance Era – What Every Board Needs to Know
Financial Governance for Non-Financial Leaders
2021 BC Director Forum – Building for the Future
Governing IT: The Directors’ Role
BC Lobbying – an Introduction
Deloitte Webinar for Credit Unions: Facing the Future; Credit Union Competitive Landscape After
the Pandemic

Other Relevant Board
Appointments
In 2021

•

Director of 398329 B.C. Ltd.

Larry Brown
Background &
Experience

•
•
•
•
•
•

Larry has lived in the Kootenays since 1970 and is proud to call the area his home.
He is an avid gardener and woodworker.
Larry has a BA and MA in Economics from UBC.
He taught Economics at Selkirk College for 35 years.
He has always enjoyed teaching but it also involved a lot of work and effort keeping up with
current events in order to make Economics relevant.
Since retiring from teaching, he has put this same effort into the role as director of the Heritage
Credit Union.

Position
Director Since
2021 Committees &
Position

Director
•
•

Member of Investment & Lending Committee
Chair of Audit Committee

2021 Education
& Conference
Attendance

•
•
•

15 USecure Courses
B.C. Lobbying Transparency Act Webinar
Your Role in Privacy & Information Security

Other Relevant Board
Appointments
In 2021

•
•

Director on the Board of Growth Financial Corp
President of 398329 B.C. Ltd.

1979
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Derek Murphy
Background &
Experience

•
•
•
•
•
•

Derek Murphy is a resident of Slocan Park, where he has lived for over 25 years.
Derek has a long history of involvement in the cooperative sector as a consumer, developer of
housing cooperatives, and Board member and president of a retail coop. Over the last 35 years,
Derek has done his banking exclusively at credit unions.
Recently retired, Derek has a broad range of professional experience with the last 19 years focused
on initiatives promoting rural economic diversification and innovation, especially through
development of telecommunications solutions.
Derek also has extensive experience in facilitation and strategic planning at the community and
organizational levels. Derek has provided training in governance and has sat on and chaired a
number of Boards, including one crown corporation.
Prior to becoming a consultant in 1999, Derek was a senior manager in the non-profit sector,
developing and delivering a range of social, economic and health programs.
Derek has postgraduate training in economic development and community planning, with a
Masters from Carleton University and a BA from McGill University.

Position
Director Since
2021 Committees &
Position

Director
•

Member of the Investment & Lending Committee

2021 Education
& Conference
Attendance
Other Relevant Board
Appointments
In 2021

•
•
•

18 USecure Courses
Your Role in Privacy & Information Security
Working with Dimensions of Resilience

•

Alternate Delegate on U.C.C.C. representing Heritage Credit Union

2019

Dan Wack
Background &
Experience

•
•
•
•
•
•
•
•

Born in Kerrobert Saskatchewan on a small farm.
After completing the Teachers College program in 1961, I began my teaching career in Alberta,
and in 1966 I came to Slocan Park School. I soon became a member of the Slocan Park Credit Union
which was located in the Co-op Store.
I taught at Slocan Park until Brent Kennedy School opened in 1977.
In 1977 I became a member of the board of directors and am happy to have been involved in the
many changes that kept moving things forward.
38 years teaching in public schools, Alberts and B.C. [B.Ed., M.A.]
Member since 1968 at Slocan Park CU
Involved in purchasing current Branch 1 property, and first Insurance Agency.
9 years Board Chair

Position
Director Since
2021 Committees &
Position

Director
•
•
•

Chair of the Nominations Committee
Member of Conduct Review Committee
Member of HCU Community Investment Committee representing Slocan Park.

2021 Education
& Conference
Attendance

•
•
•
•
•
•

19 USecure Courses
Your Role in Privacy & Information Security
BC Lobbying Transparency Webinar
Strategic Thinking
Governing IT & the Directors’ Role
8 Governance Solutions webinars/courses on governance

Other Relevant Board
Appointments
In 2021

•
•

Director on the Board of Growth Financial Corp
Heritage Credit Union Delegate on the U.C.C.C.
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1977

Larry Bomak
Background &
Experience

•
•
•
•
•
•

I joined the board by appointment after long time director Corky Evans retired. Some of you may
know me from the Credit Union.
I joined the credit union in 1995 as Loans Manager, moving up to Branch Manager, Operations
Manager, and Interim CEO prior to my retirement in the fall of 2020.
I had been in the Credit Union system for over 38 years and have supported the co-operative
movement all my life.
My first bank account was with a Credit Union and have been a member in the system ever since.
After graduating from Business Administration with a double accounting major, I started my career
with a Credit Union & furthered my working education with the Credit Union Institute program.
I believe my financial experience and educational background will help me serve on the Board.

Position
Director Since
2021 Committees &
Position

Director
•
•

Member of the Investment & Lending Committee
Member of the Audit Committee

2021 Education
& Conference
Attendance
Other Relevant Board
Appointments
In 2021

•
•

14 USecure Courses
Your Role in Privacy & Information Security

•

Nil

2021

Corky Evans
Background &
Experience

•
•
•
•
•

Corky has lived in Winlaw for 45 + years.
He has worked as a logger until 1991, when he was first elected to the B.C. Legislature. He retired
from the Legislature in 2009.
His current pastimes are growing food and flowers and gardening.
Corky has been a Heritage Credit Union member for about 40+ years and has been on the Board of
Directors for 12 years.
Mr. Evans retired as a Director for Heritage Credit Union in October, 2021.

Position
Director Since
2021 Committees &
Position

Director - Retired
•
•
•
•

Chair of the Investment & Lending Committee
Member of the Audit Committee
Member of the HCU Community Investment Committee, representing Slocan Park
Member of the Nominations Committee

2021 Education
& Conference
Attendance
Other Relevant Board
Appointments
In 2021

•

Nil

•

Nil

2009 – October, 2021
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HEAD OFFICE CASTLEGAR BRANCH
#100 - 630 - 17th Street
Castlegar, B.C. V1N 4G7
Tel: 250-365-7232 Fax: 250-365-2913
E: hcu@heritagecu.ca

SLOCAN VALLEY BRANCH
3014 Highway 6, PO BOX 39
Slocan Park, B.C. V0G 2E0
Tel: 250-226-7212 Fax: 250-226-7351
E: slocan@heritagecu.ca

WEST BOUNDARY BRANCH
256 South Copper Avenue, PO BOX 592
Greenwood, B.C. V0H 1J0
Tel: 250-445-9900 Fax: 250-445-9902
E: greenwood@heritagecu.ca

